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Rationale: 
Keeping our children safe is an important responsibility we all share. Our children have the right to be protected 
wherever they are, and that includes at school and in other education environments away from home. All 
Victorian schools are required to comply with the Child Safety Standards (compliant with Ministerial Order No 
870) and have a child safety policy or statement of commitment to child safety that details; 

i) the principles that will guide the school in developing policies and procedures to create and maintain a child 

safe school environment; and 

ii) the actions the school proposes to take to demonstrate its commitment to child safety and monitor the 
school's adherence to its child safety policy; 
 
iii) support, encourage and enable school staff, parents, and children to understand, identify, discuss and report 
child safety matters; and 
 
iv) support or assist children who disclose child abuse, or are otherwise linked to suspected child abuse. 
 
The standards will build on our already strong stance on preventing and responding to child abuse, providing 
more accountability and more consistency about how these issues are dealt with sending a clear message that 
abuse will not be tolerated. The standards call for documented child safe policies, codes of conduct and clear 
strategies for responding to suspected abuse. Empowering children to understand their rights and raise 
concerns are also part of the new standards. Victoria’s child safety standards include special protections for 
some children with a disability, Aboriginal children and children from culturally and linguistically diverse 
backgrounds. 

Vision: 

A team of highly motivated, professional, and dedicated staff provide a safe and caring environment, where the 
goal is to optimise the learning outcomes and personal growth of all students.  Kilmore Primary School aims to 
establish a happy, safe and supportive learning environment where the welfare of all children is a high priority 
and is maintained as a shared responsibility of the school and in partnership with families and the community.  It 
means all children at Kilmore Primary can achieve success and excellence. We strive to provide a quality education 
that will enable children to participate and contribute to the community. We want them to become informed 
lifelong learners and tolerant and responsible citizens.  We strive to foster a positive school environment free of 
bias and bullying and where the students accept and respect the rights and responsibilities of all school community 
members. We encourage students to develop positive and caring relationships with others. We also encourage 
students to develop a positive self- image and independence. We want them to be engaged in their learning and 
to feel connected to the school so that they are keen to attend and to behave appropriately. We have embedded 
an organisational culture of child safety, critical to protecting the basic rights of children to feel safe and be safe 
at all times.  



Our School Values: 

Kind – Demonstrating empathy, consideration, and thoughtfulness for others. 

Proud - Keep persevering and striving for quality in all things we do through cooperation, effort and 

commitment. 

Safe – Looking after yourself, people and property; getting along with others. 

 

Implementation: What we do to prevent abuse at KPS: 

What is abuse? 
Definition: Child abuse includes physical, sexual & emotional abuse; neglect & medical neglect; family 
violence; human trafficking (including forced marriage) and sexual exploitation (including pornography and 
prostitution).  

 

Kilmore Primary School employs strategies to embed an organisational culture of child safety. Students, staff 
and families are supported by the School Leadership Team, Wellbeing Coordinator, Teachers, DE&T Psychologist 
and Social Worker (SSSO), outside allied health professionals and specialists agencies. 

Teaching staff are VIT registered which includes successfully completed Police Checks, reference/referee checks 
for new staff and when additional staff / personal and volunteers are supervised in classrooms or screened to 
work on the school site with approved Working with Children Checks. 

Teachers undertake Mandatory Reporting training annually and report serious student wellbeing, health and 
safety concerns to School Leadership. 

All staff, volunteers, contractors and any other community member of the school community involved in child-
related work are required to comply with the Code of Conduct by observing expectations for appropriate 
behaviour below.  The Code of Conduct applies in all school situations, including school camps, counselling, first 
aid, bus travel, student’s with high support needs and in the use of digital technology and social media 

Recruitment: 

References to Kilmore Primary School’s commitment to child safety is included in recruitment advertisements. 

Kilmore Primary School will undertake referee and qualification checks to determine 

 Prior conduct, including of any disciplinary action taken against them by an employer, 

 Any finding of improper or unprofessional conduct  

 Any investigations they have been subject to by an employer in Australia or in another country 

 New personal including teachers, volunteers and external providers will undergo a Working with 

Children Check or provide evidence of a Working with Children Check 

 The induction of new school staff into the school's policies, codes, practices, and procedures governing 

child safety and child-connected work 

 
 



Strategies to promote child empowerment and participation 
 
Kilmore Primary School has developed strategies to deliver appropriate education in: 
*standards of behaviour for students attending the school 
*healthy and respectful relationships 
*resilience and abuse awareness and prevention 
 *Promoting the child safety standards in ways that are readily accessible, easy to understand, and user-friendly  
   to children 
*agenda child safety as an item at meetings 
*include questions relating to child safety in the selection process for new staff 
*provide professional development for staff in mental health wellbeing 

 
 

Child Safety Code of Conduct: 
To promote child safety in the school environment we acknowledge the following: 
 

All students have a right to: 
Take part in learning programs that meet their individual needs. 
Feel secure and to be safe in a caring and supportive environment. 
Work and play without interference in an atmosphere of harmony and cooperation. 
Expect to be treated with fairness and in accordance with our school values of kind, proud and safe 
Have learning continue without disruption in a supportive environment. 
Be valued for their individuality including; race, gender, cultural, physical or intellectual diversity. 
Expect the school rules to be fair, consistently implemented and respect the rights of all involved. 

 
All students have a responsibility to: 
Care and value themselves, others, teachers and the school community. 
Be safety conscious in relation to themselves and others. 
Treat others with respect and good manners. 
Keep the guidelines of good behaviour, modelling and supporting the school values and school rules. 
Develop a sense of accountability for their own actions. 
Work to achieve their personal best whilst allowing others to do the same. 
Allow for others to learn and to respect the rights of others. 
Explore their full potential in their learning. 

 
School staff adheres to following standards about the ways in which school staff are expected to 
behave with children: 
School staff provide opportunities for all students to learn in a safe and supportive environment 
Be vigilant and proactive with regard to student safety and child protection issues 
School staff promote the safety, participation and empowerment of students with a disability 
School staff promote the cultural safety, participation and empowerment of Aboriginal and linguistically and 
culturally diverse students 
School staff treat their students with courtesy, respect and dignity 
School staff work within the limits of their professional expertise 
School staff maintain objectivity in their relationships with students 
School staff are always in a professional relationship with the students in their school whether at school, in 
other educational environments or general community 



Report any breaches of this Child Safety Code of Conduct.  
Report concerns/allegations about child safety to one of the Principal or Assistant Principal if an allegation of 
child abuse is made, ensuring as quickly as possible that the child(ren) are safe. 
 
 

Procedures for responding to and reporting allegations of suspected child abuse 
Forming a belief on reasonable grounds 
A person may form a belief on reasonable grounds that a child is in need of protection after becoming aware 
that a child or young person’s health, safety or wellbeing is at risk. 
 

 
 
 
Reporting a belief 
Mandated staff members (Teachers and Principals) must make a report to Child Protection as soon as 
practicable after forming a belief on reasonable grounds that a child or young person is in need of protection. 
Staff members need to report to the Principal or Assistant Principal their belief when the belief is formed in the 
course of undertaking their professional duties. A report must be made as soon as practicable after forming the 
belief and on each occasion on which they become aware of any further reasonable grounds for the belief. 
School staff need to  

 Record observations and concerns 

 Follow appropriate protocols 

 Consult notes and records 

 Consult with appropriate colleagues if necessary 

 Consult with other support agencies if necessary 

 Keep accurate records 
 
Please refer to the Kilmore Primary School Mandatory Reporting Policy 2016 for procedures in response to 
allegations of child abuse. 
 

These procedures do not: 
prohibit or discourage school staff from reporting an allegation of child abuse to a person external to the school; 
state or imply that it is the victim's responsibility to inform the police or other authorities of the allegation; 
require staff to make a judgment about the truth of the allegation of child abuse; or 
prohibit staff from making records in relation to an allegation or disclosure of child abuse. 
 

Strategies to identify and reduce or remove risks of child abuse 
Risk management strategies have been developed within the following school policies: 
Mandatory Reporting Policy  
Student Engagement Policy  
Visitors to School Policy 
School Philosophy and Statement 
Critical Incident Policy and Plan  
Working With Children Check Policy 
 
If the school identifies risks of child abuse occurring in one or more school environments the authority must 
make a record of those risks and specify the action(s) the school will take to reduce or remove the risks 



As part of its risk management strategy and practices, the school must monitor and evaluate the effectiveness of 
the implementation of its risk controls. 
The school must ensure that appropriate guidance and training is provided annually to the individual members 
of the school staff about: 

 individual and collective obligations and responsibilities for managing the risk of child abuse; 

 child abuse risks in the school environment and the school's current child safety standards. 
 

Reference 
http://www.education.vic.gov.au/school/principals/spag/safety/pages/dutyofca 
re.aspx 
 

Useful links: 
Report concerns about the immediate safety of a child within their family unit to DHHS Child Protection, call the 
Child Protection Crisis Line on 13 12 78 (24 hours 7 days, toll free) 
 
National Child Abuse Helpline (Child Wise)  – 1800 991 099 
A toll-free number with access to expert advice from trained counsellors and an opportunity to speak up about 
child abuse. 

PROTECT portal: Department of Education and Training 
 

Kids Helpline   1800 551 800 
For any time and for any reason – free, private and confidential phone and online counselling 24 hrs a day 7 days 
a week. 

Headspace (National Youth Mental Health Foundation)  – 1800 650 890 
Headspace can help if you are aged 12 or over and you are going through a tough time. You can talk to someone 
at Headspace on the phone, online or in person. They also have a lot of information on their website 

 

This policy was last ratified at the August 2016 School Council meeting. 

 

 

http://www.childwise.org.au/page/8/child-wise-national-child-abuse-prevention-help-line
http://deecd.cmail2.com/t/d-l-irjdhjk-hkhyddktr-i/
http://www.kidshelp.com.au/
http://headspace.org.au/

